BEYOND THE LAW

REALIZING EVERY WOMAN'S RIGHTS

Laws are crucial for women's economic empowerment. Yet, there is also a massive gap between their
existence - de jure - and practical application - de facto - due to poor implementation and
enforcement, which hinders women's economic opportunity.
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QUANTIFYING THE IMPLEMENTATION GAP

The Women, Business and the Law 2024 report introduces a new approach to measure the gap
between laws on the books and their implementation,
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AN EXPANDED SET OF INDICATORS PROVIDES A MORE COMPREHENSIVE PICTURE OF THE STATUS OF
LAWS AND POLICIES CRITICAL TO WOMEN’S ECONOMIC EMPOWERMENT AND THEIR IMPLEMENTATION
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DESPITE PROGRESS GLOBALLY, WOMEN HAVE LESS DISCRIMINATORY LAWS AND PRACTICES STILL HINDER
THAN TWO-THIRDS OF THE RIGHTS OF MEN WOMEN'S EQUAL WORK AND BUSINESS OPPORTUNITIES

By expanding the indicator set, updating the scope of existing indicators,
and adding a real-world perspective to legal assessments, the report sets a
new frontier in measuring women'’s rights.

Let's budd a world where wowen's r[yéfx are realized— ot just writfen

WOMEN, BUSINESS by @ WORLD BANK GROUP

AND THE LAW 2024

wbl.worldbank.org




