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Women’s economic opportunities are measurable
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A new frontier in measuring women'’s rights
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Measures the state of the law
within a given economy in
relation to a specific right.

Example: a law on equal
remuneration for work of equal
value.
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Captures the existence of policy
mechanisms to implement a
specific right, provide a benefit,
or enforce a protection.

Example: pay transparency
measures and enforcement
mechanisms
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Sheds light on the progress
toward realizing a particular right
in practice

Example: whether women enjoy
equal remuneration for work of
equal value in practice




Women’s economic opportunities are measurable
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The legal gender gap is wider than previously thought

Women around the
world have just

. two thirds |
of the legal rights
afforded to men.

* As measure d by Women, Business and the Law 2024
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Critical gaps in laws on safety, entrepreneurship and
childcare
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None of the ¥ +& =
190 economies’ ;
examined has
achieved legal
gender parity




gaﬂ
LAC
BELIZE
SURINAME

What can

be measured,
can be changed Bg¥

OECD
SLOVAK
REPUBLIC

W /]
»
L 4
ECA
ARMENIA
AZERBAIJAN
CYPRUS 2
MOLDOVA 1] EAP
UZBEKISTAN »»
\-; . .
g O
i N o 2
\\hﬂ ;l: -
MENA o ®s,
9
OMAN
QATAR )
SSA
EQUATORIAL GUINEA
LESOTHO
RWANDA e &
SIERRA LEONE
17

UGANDA



Almost

all economies
face a substantive
implementation




Only 40% of supportive frameworks are in place globally

WEL 2.0 supportive frameworks score (0—100)
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Women can turbocharge the global economy

HIGHER WAGES FOR
WOMEN

Generates higher wages for
women in all sectors of the
economy.

Increases the numbers of women
entering in the labor force and rising to
managerial positions.

STRONGER AND
MORE RESILIENT
ECONOMIES

When all citizens, regardless of
gender, have an equal opportunity
to contribute to the economy, the
economy is more dynamic,
resilient, and stronger.

MORE WOMEN-
OWNED BUSINESSES

Facilitates more women opening
and running their own businesses.
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We must act together to empower women worldwide
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Visit wbl.worldbank.org to read — and share — the Women, Business
and the Law 2024 report, data and insights.

USE THE DATA

Researchers, think thanks, and development partners can use the
data to identify key gaps and areas of opportunity for reforms and to
advance the gender equality research agenda.

LEAD BY EXAMPLE

Governments can lead by example by reforming discriminatory laws,
establishing specialized departments and ministries, collecting sex-
disaggregated data to inform policy design, investing in gender
mainstreaming at all levels, and promoting gender diversity in
leadership.

BE THE VOICE OF CHANGE

Everyone can advocate for gender equality and reforms of laws,
policies and practices by using data and evidence.
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